The Question: How Do We Engage Students?
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My Answer

* My classes are part lecture, part staff
meeting, and part group process

Engag/ng Stqdents * Getting to know students’ majors,
Through Active activities, past and current employment
. * Group formation and changes
Classroom LEOI’/’?//’?Q.’ = . * Group activities
/ e * Board work and Google Docs
)\;\C;Z DOYn t/a‘//WGyS Get X \.,“‘ --.%rﬂ;’i;_ : * Use of technology
at You ant ) v g < =t * Real life scenarios
; = = - * Problems to solve
... and with a little help from my friends 3 © Answering questions on assignments

Group projects
Presenting information

e
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What | want:

Reinforcement of key concepts
» Students learning from each other

Discussion #4:

: Q"/‘ O Yy
Making this work —my Redesign and Job You P/

K
learning curve o 1 QN%

» | have been learning as | go — | didn’t get here ~ 1+ Ina8roup, choose a job that you \Xl_g\ﬂ\ﬁwfi ok o\d\ﬂtﬂ %Wm%@ o tan Spend wore

know and have done. 0 e with Potients

What | Have Learned —
Tips and Ideas

* Google Docs and TopHat

all at once 2. What would you change? Why is the (l % g o d | » Save work and come back to it
* Good conditions — Active Learning rooms : \cNhsngZ needed? o e '\% % MQWW% duties bl More E”“PW”?). + Dry erase boards are OK
: ; " ; . at do you want to achieve: 2 \ .

Less than optimal conditions — Theater Seating  , pethod of onl s e Nt Wy Do emplovees  an ‘Spewi (' w\m.\,a“ewb_ * Flip charts work, too
* Class activities — each class session observation, log, etc.)? 4 * - . 20 —

. 5. What would you change in design " %\Oﬁw\l&'\'\ﬁv\ Group size - 4 t0.6 .

* Group size—4t0 6 (mechanical, bio/physical, e Sy e T * Just enough seating, no one hides
* Group composition to balance roles and PEfEeptusl, motiatonal) AT 12T R—— ALESHIEES

abilities B Waticnatacleristics Wolld yol | _—— ,, » Organize groups to face the front

change (skill variety, task identity, 4L . .
* Leaders and the disengaged task significance, autonomy, * Contact hypothesis — grouping
+ Technoloay — TopHat . Google Docs feedback)? students who might not otherwise
Y —lopndt, & 7. Do the changes influence employee work togEther

* Assignments — 2 group assignments engagement?

* Class size - 45

Instructor Added Quantitative Questions

The in-class activities helped me to learn. And Being Transparent * What Am ‘ DOlng NeXt?

[ ]
I I e a rl n g Strongly Agree 71.4% 10 What did you like least about this course and instructor?

Agree 28.6% 4

| * Communication skills (What is this

N-‘{A [ ] L] .
from the P ‘ _ | ‘ ) conversation (or any interaction
| didn't love the i class activities because it was always the same 2 people leading the groups while others would sit there
Strongly Disagree 0.0% 0 @r

S t l I d e n t S Total 14 0 10 20 no complaints! ....... ea ......... y ..... a bout L] )
N/A ¢ G |
0alS
T Course Nothing!l He was a great professor and | appreciated all the lessons so | can apply them in the real world.
Response Count Mean Standard Deviation ® E 1
The in-class activities helped me to learn. 14 47 05 N/A m Ot I O n S
What | have learned the most is: | didn't have any issues or problems with this class ! ° |dentitie5
—
How to most effectively manage people and make good decisions for hiring. None - . N .
¢ { {
| have learned the basics of human resources and™Now to work in a group effectively. . e rl e | n m e e I n S WI ro u S
Nothing
n/a
There wasn't anything | did not like -t
Practical and moral uses of Human Resource Management in the real world. ] O rga n IZ | n g gro u ps

Interpreting people and their emotions.
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