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Abstract

Teaching courses with a large student enrollment,
iInfusing experiential group work assignments, and
providing students discipline-specific skills can pose
significant challenges for instructors. Taking
advantage of technological advances can assist
iInstructors in overcoming these challenges.

This semester | integrated the Comprehensive
Assessment of Team Member Effectiveness (CATME)
Smarter Teamwork System in my senior level,
required public health course, B403 Public Health
Program Planning.

Team-maker:

v' Gender identity
v Race/ethnicity
v GPA
v' Schedule
Weekend Meetings
v Commitment Level
v Leadership Role
v Leadership Preference
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/ Objectives

* To identify a method to create
functional teams in a senior
level public health course.

* To use technology efficiently for
conducting formative

v' Big-picture/detail-oriented

\ assessments in the classroomj
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What is your preferred leadership role?

» Strongly prefer to be a follower rather than a leader

* Prefer to be a follower, but will lead when necessary

* Enjoy leading and following equally

* Prefer to be a leader but will follow when necessary

» Strongly prefer to be the leader, do not enjoy being a follower

Contributing to the
Team's Work

Having \ Interacting
Relevant =S —3= with
KSAs Teammates
Expecting ' :
Quality Keeping the

Team on Track

Which of the following team leadership structures do you prefer?

* Teams with one strong leader

Group Intervention Proposal Paper
and Presentation
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 Teams with one leader who gets lost of team input
 Teams where leadership is shared equally among all team members

/Future Directions: Peer/Team Evaluation
» Contributing to work

* Interacting with Teammates

« Keeping team on Track

» EXxpecting Quality

* Psychological Safety

e Team Trust
l Team Cohesiveness
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