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Outcome Students completing formative assessments will report improved psychological safety scores thereby enabling them to collaborate within
. 1.1 team environments to deliver effective messages (BUS-C204 Course Goal)
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Method 3. It was easy to ask a team member for help. out.
In this class, students and the instructor welcome my ideas and give them time and attention.
Members of our class could easily describe the value of students’ contributions.
In this class, we talk about mistakes and ways to improve and learn from them.
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9. Team members felt safe to raise concerns they proofread due to time constraints, etc. Feel free to also use this space to let me know: (1) What
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and/or our specific assignments and (2) if you have any discussion topics, activities, etc. you'd

10. Our team valued the process of completing the like me to incorporate to help you or others feel more comfortable taking risks and making 4 5 9 10
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Students will identify and employ best team practices (Kelley Program Competency, 6.2)
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° Satl SfaCtO ry 40 . O% Outcome Students will assess and offer feedback on one’s own effectiveness as well as one’s team members’ effectiveness with respect to
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 Unsatisfactory: 17.1% | had a great team experience and found it to be very easy to talk and share ideas
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